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STRICTLY CONFIDENTIAL
Date:  04-Aug-2021

To: 

UDAY GUDE
EMP ID: 1003472
Bengaluru-II

Dear UDAY,

This is with reference to your offer letter dated 04-Aug-2021. We are pleased to appoint you as
SENIOR CODER in Grade 1B, with effect from 04-Aug-2021.
The offer is subject to the following terms and conditions.
1. Your appointment and continuance in service is subject to the Company receiving:

a. A satisfactory reference from the list of referees furnished by you at the time of interview /
joining.

b. Correct particulars regarding your age, qualification, experience, etc.
2. You will be on Training cum Probation and will be confirmed on rolls upon satisfactory

completion of the training and probation period. The normal probation period is six months, but
is liable for extension if the performance is not found satisfactory.

3. Your remuneration shall be as detailed in the annexure.
4. You shall be considered as being employed at Bengaluru-II, your services are transferable at

short notice to any office, division of this Company, you will be sent on deputation to any
subsidiary company/holding/group company/sister concern of this Company in India and or
abroad. In the event of your transfer/deputation, as the case may be, the terms and conditions
of the employment outlined herein shall continue to apply along with any modifications thereof
as may be applicable. However, you shall be required to adhere to the rules and regulations as
prevalent at the new place of posting to which you are sent on deputation.

5. Your appointment will be governed by the terms and conditions of employment presented in
this letter of appointment. You will also be governed by the rules of the Company as applicable,
enforced, amended or altered from time to time during the course of employment. Any other
terms, conditions, stipulations not specifically mentioned herein shall be governed by the HR
manual and other policies and procedures of the Company as presently applicable and as may
be amended from time to time.

6. You shall devote yourself exclusively to the business and no outside appointments are allowed
without prior consent of the company in writing. In particular, you shall not in any way provide
your services or accept any commission or remuneration from any other company, or individual.

7. Your service with the company can be terminated under the following conditions:
a. On resignation, by giving a written notice of at least 60 days during probation / 60 days

after confirmation or as a special case, Basic Salary in lieu to the Company.
b. The right to decide whether to collect basic salary in lieu of employee not serving notice

period is solely based on the discretion of management. Company also reserves the right
to issue relieving letter in such cases.

c. In case, not completing relieving formalities with-in 7 days of last working day after
resignation, the same will be treated as Voluntary Abandonment of services.

d. Without any notice in case of serious misconduct on your part.
e. Voluntarily abandonment of your services in case you abstain from work for more than 7

days without prior intimation in writing to the company.
f. Upon failure to complete the process training / assessment criteria to perform the given

assignment.
8. The retirement age is 58.
9. You shall maintain utmost secrecy with regard to confidential and proprietary information

relating to the company. This information includes and is not limited to trade secrets, technical
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processes, finances, and dealings with information relating to suppliers, employees, agents,
distributors and customers.

10. You shall not either during the continuance of your employment or thereafter divulge to any
person and shall use your best endeavors to prevent the unauthorized publication or disclosure
of any information concerning the business.

11. You shall not, during your employment and at all times thereafter directly or indirectly use or
disclose confidential information except for the sole benefit of the Company. This restriction
shall cease to apply when it may come into the public domain otherwise than through
unauthorized disclosure by you or such information which you shall be obliged to disclose by
law.

12. You shall not take copies of confidential documents or information for your own purposes and
forth with upon termination, you shall return to the Company all documents, records and
accounts in any form (including electronic, mechanical, photographic, and optic recording)
relating to matters concerning the business or dealings or affairs of the Company.

13. You shall not during your employment and at all times thereafter do or say anything that may
injure directly or indirectly damage the business of the Company

14. You shall maintain utmost confidentiality with regard to your compensation and benefits. You
shall not discuss your compensation and benefits with anyone, but with Manager, you report to.

15.     You should adhere to the organizational Quality and Security policies and procedures 
formulated and communicated from time to time.

16.    You will have to sign Non-Disclosure Agreement and Code of Business Conduct and Ethics 
separately during the course of employment. 

17. You will be required to execute a separate employment agreement in case you are sent abroad
for any client specific training or an on-site assignment etc., during the course of your
employment.

18.      You will be required to execute a separate 'Service Bond' in case you take up any certification 
program through company, during the course of your employment. 

19. Although your normal work will consist of the duties assigned to you from time to time, you may
at any time be called upon to discharge any other duties which in the opinion of the Company
are within your capacity to discharge and you will forthwith undertake to discharge those duties
with diligence and care.

20. You shall be responsible to meet all requirements under the Indian Tax laws, including tax
compliance and filing tax returns. The company may withhold from any compensation or
benefits payable to you, all central, state or other taxes as may be required to be paid by you
pursuant to any legislation, regulation or notification.

21. You shall not do anything or cause to do anything, which shall bring dishonor and /or
disrepute to the Company or engage in any unlawful/immoral activities. If at any time you get
involved into any legal/administrative/qusai-judicial proceeding(s) you shall immediately inform
the company thereof. You shall not at any time use your association with the Company to gain
unfair advantage for personal purposes.

22. INTELLECTUAL PROPERTY : All works developed by you during the course of your
employment with the company, shall belong exclusively to the Company and you hereby assign
the ownership of copyrights of such works and those of any others derivative works, to the
Company. You will promptly provide to the Company a complete written disclosure for each
such work identifying the features or concepts you or the Company believe to be new or
different. You grant to the Company an irrevocable, nonexclusive, worldwide, perpetual, paid-
up license under these works. The license scope is to make, have made, used, sell, license or
transfer items of such Works and to practice and have practiced methods pertaining to such
Works. You are specifically made aware that you will not be liable to any compensation for such
acts of yours, and that any rewards which the company may choose to bestow will not be
deemed to confer any rights towards that invention, discovery or improvement in system or
method, for you.

23. INDEMNITY : You shall indemnify the Company against any loss, damage, proceedings which
the Company might suffer due to any wrongful acts, malafides acts, negligence and/or gross
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dereliction of duties on your part. Such indemnity shall not prejudice the right of the Company
to terminate your services on such account or the right of the Company to seek other remedies,
which the Company may have to make good the loss/damage.

24. RELATIONSHIP WITH DIRECTORS : You will declare your relationship, if any, with any of the
Directors of the Company in terms of section 6 of The Companies Act, 2013. In case you
become related to any of the Directors of the Company, you will inform the Company within 7
days of becoming so.

25. LEAVE : You will be entitled for availing leave and paid holidays as per the policy of the
Company as presently applicable and as may be modified from time to time. However, even if
there is sufficient leave balance to your credit, you cannot remain absent from duty/office [for
the reason other than due to sickness or similar urgency which is beyond your control] without
prior sanction from competent authority. Further, any such unauthorized absence continuously
for more than the specified number of days as per policy will be treated as
"Absconding/disappearing" in which case your services are liable to be terminated, at the option
of the Company.

26. NON-SOLICITATION : You agree to undertake that during the term of your employment
with the Company and for a period of 2 years thereafter immediately following the termination

of your employment with the Company, you shall not:-
(a) Directly or indirectly solicit, induce, recruit or encourage any of the Company's
employees to leave their employment, or join any other employment or undertake any other
activity that is of similar nature so as to give any sort of competition to the business of the
Company.
(b) Take away any clients or customers of the Company or attempt to solicit, induce,
recruit, encourage or take away clients or customers of the Company, either for yourself or for
any other person or entity.
(c) Join the services or be associated in any manner with any organization which is
undertaking or seeks to undertake any activity in India, competing with the business of the
Company.
You also acknowledge and agree that the above restriction are considered reasonable for the
legitimate protection of the business and the goodwill of the Company, in the event that such
restriction shall be found to be void, but will be valid if some part therefore was deleted or the
scope, period or area of application were reduced. The above restriction shall apply with the
deletion of such words or such reduction of scope, period or area of application as may be
required to make the restrictions contained in this clause valid, binding and effective.
Notwithstanding the limitation of this provision by any law for the time being in force, you
undertake to, at all times, observe and be bound by the spirit of this clause. Any dispute arising
out from this shall be resolved through arbitration process under the India
Arbitration and Conciliation Act. Arbitration language shall be in English only and place of
Arbitration and jurisdiction of courts shall be Bengaluru city only.

27. I hereby accept and agree that my pictures, videos or voice recordings, taken during the
employment for the official purposes, may be used and displayed on the Company website, TV
channel, advertisements, brochures, catalogues, flyers, theatres, banners, hoardings, radios or
any other medium for any events or activities organized by the Company for branding,
advertisements, commercial, official or other purposes. I acknowledge that the Company will
not be under the obligation to remove or delete pictures, videos or voice recordings from the
social media after termination of my employment with the Company.

28. FORCE MAJEURE: In the event of either party being rendered unable by force majeure to
perform any obligation required to be performed by them under this agreement, the relative
obligation of the affected party by such force majeure shall be suspended for the period during
which such cause lasts. The term "force majeure" as employed herein shall mean, acts of god,
war, revolt, riot, fire, flood, pandemic, endemic occurrences and acts and regulations of the
Government of India/respective State Government or any of its authorized agencies. Upon the
occurrence of such cause and upon its termination the party alleging that it has been rendered
unable as aforesaid thereby shall notify the other party in writing within 7 (seven) day of the
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alleged beginning and ending thereof giving full particulars. If the work is suspended by force
majeure conditions lasting for more than 15 days, the Company shall have the option of
cancelling the employment in whole or in part thereof at its own discretion. For the period of
force majeure, no remuneration shall be payable on account of no work being assigned or
carried out by you for whatsoever reason.

29.    BACKGROUND VERIFICATION/ PAST RECORDS/ ASSURANCE AND UNDERTAKINGS: 
we are offering you the employment in our Company as per the details mentioned in the
appointment letter basing it on your assurance, undertaking and agreement that the
education/qualification certificates, work experience certificates, previous employer's certificate,
and all other certificates, information, declarations and undertakings are true and correct.
However, our Company reserve its right to examine, verify and investigate [on our own or
through our agent's/consultants team] the correctness, truth or veracity of the various
documents submitted by you and all other information and undertakings. If any declaration
given or information furnished by you to the Company proves to be false or if you are found to
have willfully or concealed any material information, in such cases company reserves right to
take appropriate disciplinary action as deemed fit including removal from services without any
notice.

30. NOTICE : Any notice or other communication to be served upon you as per terms and
conditions of this appointment letter may be by sending letter in physical form or by way of
email or other electronic modes of services and accordingly any mode of service is sufficient
service of notice or any other communication upon you and no further confirmation of email or
electronic communication is required.

31. SEVERABILITY : if any provision of this agreement shall be invalid or unenforceable by any
court of competent jurisdiction, the remainder of this agreement, other than that portion
determined to be invalid or unenforceable, shall be unaffected thereby and each valid provision
of this agreement shall be enforced to the fullest extent permitted by law.

32. We take this opportunity to welcome you to the organization and look forward to having you on
board as part of the team. Please acknowledge this letter by clicking on the link as a token of
your acceptance to the terms and conditions mentioned.

Yours sincerely,

for Omega Healthcare Management Services Private Limited

Lalitha M Shetty
Associate Vice President - Human Resources
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Annexure 1

Annexure to Appointment Letter - Salary & Benefits

NAME UDAY GUDE 
Designation SENIOR CODER 

Salary Component Amount - Monthly Amount - Yearly
Basic 16,200.00 1,94,400.00 
HRA 8,100.00 97,200.00 
Special Allowance 6,380.00 76,560.00 
Advance Statutory Bonus 1,620.00 19,440.00 
Fixed Cash (Gross) 32,300.00 3,87,600.00 
PF 1,944.00 23,328.00 
Medical Insurance 125.00 1,500.00 
GTLI 100.00 1,200.00 
Gratuity 779.00 9,348.00 
Total Benefits 2,948.00 35,376.00 
Total Fixed Cash + Benefits 35,248.00 4,22,976.00 
Total Cost PA (CTC) 4,22,976.00 

• Special Allowance (Flexible Benefit Plan) to cover Tax Saving Components. Refer Compensation
Policy for Band wise eligibility.

Benefits (A) Statutory

• Provident Fund - Employer contribution at the Act

• Gratuity - As per the Gratuity Act.

Benefits (B) Welfare

• Insurance
o Medical Insurance: You will be entitled to Medical Insurance coverage for self,

spouse and two children as per your grade.

• Band 1A to 3B – Upto 1,50,000 per annum
• Band 3 C- Upto 2,50,000 per annum
• Band 4 & Above- Upto  5,00,000 per annum

o Personal Accident Coverage: You will be entitled to personal accident coverage as 
per the company policy.
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• Leave Entitlement –

o Casual cum Sick Leave – 12 days per annum
o Privilege Leave – 12 days per annum
Refer Leave Rules for eligibility to avail the same.

• Transport
o Subsidized Transport pick-up and drop for those who work in the night shift.

Yours sincerely,

for Omega Healthcare Management Services Private Limited

Lalitha M Shetty
Associate Vice President - Human Resources



FORM  20
[See rule 61(1)]

Licence to sell, stock or exhibit (or offer) for sale, or distribute drugs by retail

other than those specified in [Schedules C, C(1) and X]
PANDURANG JANARADHAN BHARTI

PANDURANG JANARADHAN BHARTI

PROPRIETOR of RENUKA GENERIC PLUS PHARMA

1.

subject to the conditions specified below and to the provisions of the Drugs and Cosmetics Act, 1940 and the Rules thereunder

SHOP NO 1, GRD.FLR. S.No.78 /1/65, KOKANE NAGAR, WARD NO 59,

411017 9420221394

The licence shall be in force from : 29.Jul-2027to

3.Name (s) of R.Ps & Competent Person(s) in charge (C.P NOT authorized to SIGN in Retailer Bills):

30.Jul-2022

Tal : WAKAD ( PUNE-ZONE4 ) 

Pin : Phone:

RP-349094 - PANDURANG JANARADHAN BHARTI(BPH,)

PRO ID- 1040502570, TULAJA BHAVANI COLONY, KALEWADI, , PUNE

Mobile:

Area : 16.38 SqMts

9420221394

is  hereby licensed to sell, stock or exhibit (or offer) for sale, or distribute  by  retail  drugs   other than those specified in 

[Schedules C, C (1) and X] of the Drugs and Cosmetics Rules 1945, *and to operate a pharmacy on the premises situated at

2.The licence unless sooner suspended or cancelled, shall remain valid perpetually. However, the compliance with the conditions 

of licence and the provisions of the Drugs and Cosmetics Act, 1940(23 of 1940) and the Drugs and Cosmetics Rules, 1945 shall 

be assessed not less than once in three years or as needed as per risk based approach.

**

Licence no: 

:

Licensing Authority & Assistant Commissioner

Food & Drugs Administration, Pune-Zone4

On: 30.Jul-2022

4.Categories of Drugs  : Drugs covered under the license 

MH-PZ4-486086

Conditions  of  Licence

1. This licence shall be displayed in a prominent place in a part of the premises open to the public.

2. The licensee shall comply with the provisions of the Drugs and cosmetics Act,1940 and the Rules thereunder for 

the time being in force.

3. The licensee shall report to the Licensing Authority any change in the qualified staff in charge within one month 

of such change.

4. No drug shall be sold unless such drug is purchased under cash or credit memo from a duly licensed dealer or a 

duly licensed manufacturer

5. The licensee shall inform the Licensing Authority in writing in the event of any change in the constitution of the 

firm operating under the licence. Where any change in the constitution of the firm takes place, the current licence 

shall be deemed to be valid for a maximum period of three months from the date on which the change takes 

place unless, in the meantime, a fresh licence has been taken from the Licensing Authority in the name of the firm 

with the changed constitution.

PANDURANG JANARADHAN BHARTI  (R.P)

TPAV # LDX7M5TFCK

30/07/2022  20:39:18e-Signed on 

KONDIBA GOVIND GADEWAR

** The Licensee shall not Claim any equities or rights in the property under reference on strength of this licence.

**This Licence shall remain valid if licensee deposits a licence retention fee before the expiry of a period of every 

succeeding five years from the date of its issue unless, it is suspended or cancelled by Licensing Authority.

Note: Prev Dtls - 229362~RENUKA GENERICPLUS PHARMA ~PANDHURANG JANARDHAN BHARTI~SHOP NO 1, GRD.FLR.S.No.78 /1/65, KOKANE NAGAR, WARD NO 59,~PRO ID- 

Form  [20] Licence No

 229362PUNE-ZONE4

District

MH-PZ4-486086

N I C

FRE-1091187-21/07/2022

FDA File No Type:Fresh License Old LIC No

30/07/22For online Third Party Approval Verification; Go to fdamfg.maharashtra.gov.in & Click TPAV butto

This License/Certificate is eSIGNED .

-

Physical Signature is NOT Required.



June 15, 2023
Mr. Kacchawa Ashish Yuvrajsinh .
CVN - Nagpur
HQ: Nanded

Subject: Offer Letter

Dear Mr. Kacchawa Ashish Yuvrajsinh .

With reference to the interview you had with us, as mutually agreed, we are pleased to offer you the post of
MARKETING TRAINEE  at MT Grade in our CVN division based at Nanded .

You are requested to submit the following on date of your joining:
a.     Copy of your resignation with your present employer, duly acknowledged by your superior.
b.     Two passport size photograph
c.    Copy of resignation acceptance letter from present employer (may be submitted at the time of  joining)

You shall be paid gross remuneration of  Rs.250,000 /- per annum inclusive of Provident Fund, Bonus,
Gratuity, ESIC, etc. given to employees as per rules.

You are requested to join Company on or before 19.06.2023.

Please contact Mahesh Gawhale, -Nagpur, mobile no. 9850783404 for further guidance.

The Appointment letter will be given to you on your joining the Company. Your appointment is
subject to following:

       a.  Submission of your medical fitness certificate on joining duties.
       b.  Reference check.
       c.  No Criminal records.
       d.  Validation of all the submitted documents.

Kindly return the duly signed copy of this letter in acceptance of the offer.

Wishing you all the very best.

Yours faithfully,

FOR LUPIN LIMITED

______________
SIDDHESH BORKAR
Executive-HR

Enclosed: Remuneration structure

LUPIN LIMITED
---------------------------------------------------------------------------------------------------------------------------------------------
Registered Office: 3rd Floor, Kalpataru Inspire, Off W.E. Highway, Santacruz(East), Mumbai - 400055 India.
Tel: (91-22) 6640 2323         Corporate Identity Number: L24100MH1983PLC029442           www.lupin.com



LUPIN LIMITED
REMUNERATION STRUCTURE

Mr. Kacchawa Ashish Yuvrajsinh .

Grade MT
DESIGNATION MARKETING TRAINEE

PM( Rs ) PA( Rs )
 BASIC 15,031 180,372 
 ADHOC ALLOWANCE 248 2,973 
GROSS MONTHLY 15,279 183,345 
 PROVIDENT FUND (12%) OF BASIC 21,645 
 GRATUITY (4.81%) OF BASIC 8,676 
 ESIC (3.25 GROSS SALARY) 5,959 
TOTAL RETIRALS 36,280 
 TOTAL FIXED CTC 219,625 
 BONUS / EXGRATIA 30,375 
COST TO COMPANY 250,000 

1. In-addition to the above, you will be covered under the following Schemes as per Company Policy:

    A. Mediclaim: This Policy covers self, spouse, two children and dependent parents,
    subject to a limit of Rs 125,000 /-
    B. Group Accident Insurance: The Insurance coverage for your grade is Rs. 1,000,000 /-.

2. All payments are subject to the provisions of Income Tax Act.

______________
SIDDHESH BORKAR
Executive-HR



Date:  18 October 2021  

TO, 

Mr. Vaibhav Gore 
Thane 

 
 

SUBJECT: OFFER LETTER 
Dear Mr. Vaibhav, 

With reference to the interview you had with us, we are pleased to inform you that you have had 
been selected in our organization for the post of “Pharmacist” as per the terms and conditions 
discussed and mutually agreed. 

You are requested to submit below mentioned documents within one week to our office: 

1 Recent Photographs-2 nos. (Identity card size) 
2 Evidence of date of birth 
3 Relieving letter and latest pay slip from existing employer 
4 Qualification certificate 
5 Photocopy of proof of residence (Ration card/ Electricity bill) 
6 Identity proof (Driving License, voter card, bank passbook with photo) 
7 Copy of PAN card. 
8 Cancel Cheque 
9 Your appointment is subject to medical fitness certificate by Medical practitioner. 

You will join with us on or before 19 October 2021 if you fail to join your duties before stipulated 
date this offer will stand withdrawn automatically without any further communication. 

Thanking You, 

Yours faithfully, 

For Vivra Wellness PVT LTD 

 

Vaidehi Deosthali 
Assistant Manager –HR 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

For Vivra Wellness PVT LTD 

 

Vaidehi Deosthali 
Assistant Manager –HR 

 

ANNEXURE – I 

Sr No. Particulars Amount P.M. Amount P.A 

A Basic Salary 15500 186000 

  HRA 2000 24000 

  Medical Allowance 1250 15000 

  Flexi Allowance 450 5400 

  Gross Salary 19200 230400 

  Total CTC 19200 230400 

B Less: Deductions     

  PT 200 2500 

  Total Deductions 200 2500 

C (A-B) In Hand 19000 227900 

  Total CTC 19200 230400 
Terms of Pay Structure 

1. General: Professional tax deduction slabs are Rs. 175/200 respectively for 
Gross salary of Rs.7501-10000/10001 & Above. 

2. Income tax(TDS), if applicable, will be calculated and deducted as per the 
details of investment submitted by the employee. 

3. You are expected to keep salary structure strictly confidential and not to 
share information regarding salary with anyone except your close family 
Member. 

4. Divulging or discussing its contents within or outside the organization is 
prohibited. 

5. Breach of this covenant could have serious repercussion as deserved 
suitable by Senior management even lead up to termination. 

6. Post 3 months after joining, we will evaluate your performance & work we 
will increase your salary. 








